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Community Food & Nutrition Worker
	 Job Title:
	Community Food & Nutrition Worker


	Reporting To:
	Manager 

	Employer:
	Knockanrawley Resource Centre (KRC)

	Main Purpose of Role:
	The Community Food & Nutrition Worker will work within the Sláintecare Healthy Communities (SHC) Programme.
This initiative focuses on the implementation of an enhanced Health and Wellbeing Programme within areas where Social Inclusion Community Activation Programme are active, with the greatest levels of disadvantage and highest proportion of young families to deliver evidence informed services to improve local population health and wellbeing outcomes. 


	SALARY:
	Equivalent to HSE Grade VI

	Conditions of Work:
	· The successful candidate will be required to work 35 hours a week

· A probationary period of at least six months will apply.

· This is a 1-year Fixed Term contract and may cease/continue after this date, dependent on funding.

· Main base will be Tipperary Town with travel to other sites in Tipperary required including Clonmel but flexibility may be available.

	Main Duties of the Community Food & Nutrition Worker


	1
	To build capacity, knowledge and skills across communities and with local statutory and voluntary partners to improve the food environment and address food poverty, and activate agreed national campaigns.

	2
	To develop health awareness of individuals, groups and organisations and empowering them to make healthy food choices.

	3
	To work with and support a range statutory and community organisations to develop and implement evidence based effective responses to improving the food environment in communities, addressing food poverty and reducing health inequalities as part of Sláintecare.

	4
	To support the delivery of Healthy Food for Life guidelines focused workshops and community programmes including Healthy Food Made Easy, weaning workshops, healthy eating for older adults etc.

	5
	To co-ordinate the activation of agreed national campaigns that address healthy lifestyles and Healthy Food for Life guidelines in local communities.

	6
	To work with the HSE national co-ordinator to identify and respond to training needs and resource development arising from strategic national and local agendas to support the effective implementation of the agreed programme of work.

	7
	Identify risk factors to the health and wellbeing of the population that are particularly prevalent due to deprivation and implement targeted initiatives to tackle these challenges from within these communities.


	8
	Achieve agreed Key Performance Indicators and assist with monitoring, evaluating and reporting duties.



	  Person Specification
	

	1
	Qualifications
	Essential:
· Minimum Level 8 Qualification in Health & Nutrition as below;
· BSc Hons Nutrition and Health Science

· BSc Hons Public Health Nutrition

· BSc Hons Human Nutrition

· BSc in Human Nutrition and Dietetics

· MSc in Clinical Nutrition and Dietetics

· MSc Human Nutrition and Dietetics

Desirable:
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KNOCKANRAWLEY
Resource Centre CLG.

“It is better to light one candle than curse the dark”
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Fluent in the Irish language         Yes                 No   


	2
	Experience
	At least 3 years’ experience in a role that has involved: 

· Health promotion and improvement

· Health behaviour change, 

· Working collaboratively with multiple stakeholders
 

	3
	Planning and Organising Skills


	· The ability to motivate others, influence opinion, inspire trust and develop mutually beneficial relationships

· The ability to form good working relationships with organisations and communities

· Good organisational and planning skills, good attention to detail in approach to work, have effective time management skills and an ability to work to tight deadlines

· Have an ability to work flexibly with KRC colleagues to ensure efficient delivery of schemes

· Be capable of supervising compliance with health and safety requirements

· Be able to set, manage and monitor work schedules and attainment of targets for the programmes
· Excellent computer/ICT and record keeping skills

	4
	Interpersonal Skills
	 The successful candidate will be required to be able to liaise effectively and efficiently with groups and agencies providing services to individuals and communities. They will be required to act as a positive and contributing member of the wider staff team within KRC.

	5
	Communication
	You will have experience of forming good working relationships with organisations and communities, combined with excellent communication and listening skills.  

	6
	‘Other’
	· Access to appropriate transport to fulfil the requirements of the role as post will involve frequent travel. 

· A track record which demonstrates initiative, personal motivation, an ability to make things happen and achieve outcomes.

· An ability to use independent judgment and handle confidential material sensitively.


	KRC reserve the right to enhance criteria, dependant on response to the advertisement.

A panel may be formed from this recruitment process.




To apply:

Submit completed forms via email to emerduggan@knockanrawley.ie before 5pm Wednesday 30 April 2025
Application Deadline: 5pm, Wednesday 30 April 2025
Interviews:

Immediate shortlisting in progress.

Join our team and be part of positive change! 
Note to Candidates:  The interview will be competency based – you will be asked to give specific examples.  S.T.A.R. – situation, task, action, and result.

Describe the specific situation, explain the task you had complete, what actions did you have to take and what was the result?
Knockanrawley Resource Centre CLG is committed to a Policy of Equal Opportunity. Canvassing will disqualify.
Emer Duggan, Manager 11/04/2025
Application Form

Community Food & Nutrition Worker

Section 1: Personal details
	Title (Mr/Mrs/Ms/Miss/Dr):

Surname:
          First name: 


	Current Address: 
Email address: 
Mobile no:         




Section 2: Educational Qualifications
Please provide details of full and part time education from secondary school onwards:

	Dates
	Institution’s name and address
	Examinations passed/Qualifications received

	
	
	 


Section 3: Other Qualifications and Training
	Dates
	Institution’s name and address
	Qualifications/training received



	
	
	


Section 4: Employment History
Please provide details of all previous employment you have had including part time work whilst studying. Please start with your current or most recent employment.  Please provide brief details of any gaps in employment history.
	Name of current employer:  

Address:

	Job title:



	Dates employed: from 

   
          to  




	Notice period:




Reason for leaving:   

	Please summarise your key responsibilities and achievements:




	Name of previous employer:
Address:


	Job title:



	Dates employed: from 

   
          to 




	Reason for leaving: 



	Please summarise your key responsibilities and achievements:




Employment History continued
	Name of previous employer:

Address:


	Job title:



	Dates employed: from 

   
          to 




	Reason for leaving: 



	Please summarise your key responsibilities and achievements:




Section 5 – Personal statement
	Please tell us why you have applied for this position:

Please demonstrate your understanding and knowledge of this role:
Please demonstrate with examples planning and organising skills and how they will be utilised in this role:
Please demonstrate using examples, communication skills:
Please demonstrate using examples, interpersonal skills: 

 


Section 6: Other Information
	Driving licence: Do you hold a full clean, current driving licence?   
Do you hold a work permit?                     



	Any Other Relevant Information:   


Section 7: References 
Please provide details of two organisations that are prepared to provide you with a reference. At least one should be your current or most recent employer. If you have only had one previous employer, please provide details of a personal referee which should be a person of professional status e.g. a Tutor.  

References will not be taken up from your CURRENT employer without your prior permission, but we may take up references from all other referees PRIOR to interview unless you specifically request that we do not do so.

	Name of first referee (your current or most recent employer):



	Position

	Address:



	Telephone number:   



	Email address:



	Your relationship to the referee: 




	Name of second referee:



	Position: 



	Address:



	Telephone number: 



	Email address: 



	Your relationship to the referee: 




Application Deadline: 5pm, Wednesday, 30 April 2025
Interviews:
Immediate shortlisting in progress.

Join our team and be part of positive change! 

Note to Candidates:  The interview will be competency based – you will be asked to give specific examples.  

S.T.A.R. – situation, task, action, and result.

Describe the specific situation, explain the task you had complete, what actions did you have to take and what was the result?

Knockanrawley Resource Centre CLG is committed to a Policy of Equal Opportunity. Canvassing will disqualify.

Emer Duggan 

Manager
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